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Lekicy — agamoap
apacblHOa onapablH
Genrini 6ip

ounapbIHbIH,
MakcaTTapblHbIH,
MyAO4denepiHiH,
KYHObITbIKTAPbIHbIH
»KeHe Tafbl backa
epeKLenikTepiHiH
counkec Keny,
KerimeyiHeH TyaTblH
Xargan.

KoHdnukt — Hanbonee
OCTpbI cnocob
paspeLueHnsd
NPOTMBOPEYNI B
NHTEpecax, Luensix,
B3rnggax, BO3HMKaKLNX B
npoLecce coumnanbHOro
B3aMMOOENCTBUS,
3aKsioyarLwmMmnca B
NPOTUBOAENCTBUM
Y4YaCTHUKOB 3TOro
B3aMMOLENCTBUA U
06bI4YHO
conpoBoXaatoLmimnca
HeraTMBHbIMU 3MOLINSIMU,
BbIXOAALMIN 32 paMKn
npasus U HOPM.

Conflict - is the struggle
for agency or power in
society. Social conflict or
group conflict occurs
when two or more
actors oppose each
other in social
interaction, reciprocally
exerting social power in
an effort to attain scarce
or incompatible goals
and prevent the
opponent from attaining
them.




KoFamMAblK eMipaiH ap
cdoepacbiHga nanga
oonaTtbIH
KOHJpNUKTINepaiH
cebenTepiH , MaHiIH ,
ANHaMUKacbl MEH
doopmarnapbiH
3epTTen, anabiH ana
eCcKepTy MeH welLly
ongapbiH
KapacTblpaTbiH ,
Kencanansbl
AncuuninnHacbiMeH
epeKLUENeHETIH

.MoTuBauuman.bIk Wwekicy —
Oip — OipiHe moTuBTEPAI ,
ocnapnapabl , MakcaTTapsbl
KapamMa- Kanllbl )XeHe CanKec
KENIMEWTIH TynfanapablH,
e3apa apekeTTecy
BapbiCbiHAA TYbIHOAANTbIH
»Kargaunbl.

KoHdonukTonorun
A — gucumninHa,
nayyaroLas
3aKOHOMEPHOCTH
3apoXxaeHus,
BO3HUKHOBEHUS,
pasBUTUS,
paspeLleHns n
3aBepLUeHus
KOHJIIMKTOB
nboro ypoBHs.

.MoTUBaUMNOHHbLIN
KOHINUKT. DTO KOHMPNUKTbI
mMexay 6eccosHaTenbHbIMU

CTpEMNEHNAMMN, MEXOY
CTPEMITEHUSIMU K
obnagaHuio n
BesonacHoCTU, Mexay
ABYMS NONOXUTENbHbIMU
TeHAEeHUnaAMH

Conflict
management — a
discipline that
studies the
regularities of the
origin,
occurrence,
development,
resolution and
end the conflict at
any level.

.Motivational conflict. This
unconscious conflict
between aspirations,
between the desire for
possession and security
between the two positive
trends




NMcuxukansik
Kanbin gereHimis -
XeKe TyIFaHblIH,
KeTEpPIHKI Hemece

TYCIiHKI OenceHainiri
TYpPiHOE KepIHETIH
NCUXOMNOrnAnbIK ic-
OPEKETTIH TYpPaKTbl
AeHreniH antaabl

lNcuxunyeckoe
COCTOSIHUe — OAWNH U3
BO3MOXXHbIX PEXNMOB
XU3HEeOesaTeNbHOCTH
YyernoBeka, Ha
dom3nonornyeckom
YPOBHE OT/inYaoLLnmncs
onpeaenéHHbIMun
9HEepreTn4ecknmMm
XapakTepuctmkamu, a
Ha NCUXONOrM4YeCKOM
YPOBHE — CUCTEMOW
NCUXONOrnMYEeCcKmX
donnbTPOB,
obecnevymBatoLLnxX
cneundunyeckoe
BOCMpUATME
OKpY>KatoLLEero mmpa.

A mental state is a
state of mind that an
agent is in. Most
simplistically, a
mental state is a
mental condition. It is
a relation that
connects the agent
with a proposition.




Tynfa apanblik wekicy- 6yn eH
Ken TaparaH KOHMIMKT TUMi xaHe Interpersonal conflict - this type of
On TYNFaILUTIK KOHPUKNEH ThbifbI3 conflict,the most common.
GarnaHbICcTbl. Byn KOHPMKT Interpersonal conflicts can be seen as a
Typni keskapactap MeH clash of personalities in the course of
KYHObIJTbIKTapfa HEMECE XEKe their relationship. Such collisions can
TynFanap apacbiHaa KepiHyi occur in a variety of areas (economic,
MYMKiH. OfaH oTbachl political, industrial, socio-cultural,

KOHJONUKTEPIH e XKaTKbl3yFa household, etc).
oonagbl .

. MeXNNYHOCTHbIN KOH(PIIUKT - 3TOT TUM KOHAONUKTA,
caMbli pacnpocTpaHeHHbINn. MeXMMYHOCTHbIE
KOHPINUKTbI MOXXHO paccMaTtpuBaTh Kak CTOFIKHOBEHME
NMNYHOCTEN B Nnpouecce nx B3aMMOOTHOLLEHNN. Takne
CTOJSIKHOBEHUNSA MOTYT MPOUCXOANTb B CaMbIX
pasnuU4HbIX cpepax n obnacTsx (3KOHOMUYECKOW,
NONUTUYECKON, NPOU3BOACTBEHHOMN, COLIMOKYNLTYPHOM,
OblITOBOM U T. A.).




KorHutnBHble KOH(PNUKTbI —
CTOJSIKHOBEHME HECOBMECTUMBbIX
npencTtasrieHnin. CornacHo ngeam
KOrHUTUBHOW NCUXOSI0MMN, YEroBeK
CTPEMUTCSH K HEMPOTUBOPEUNBOCTN,
COorrnacoBaHHOCTU CBOEW BHYTPEHHEN
CUCTEMbI NpeacTaBleHnn,
ybexaeHum, LEHHOCTEN U T. O. U UC
NbITbiBAET ANCKOMOPT B Ccriyyae
BO3HMKAOLLIMX NPOTUBOPEYUN,
paccorfacoBaHum.

KOrHMTUBTIK LLeKicy -
KYHObINbIKTapAblH COUKeCCi3airi.
KaTbicyLwblniap apacbiHOarb!
Kesicneywinik onapAabiH ap KancbiCbl
YLLiH epeKLle MaHbI3bl bap , Oip —
BipiHEe KanLlbl KENETIH onnapbiHA
GannaHbICTbl XXaFgaunap .

Cognitive conflict — a clash of incompatible ideas. According to
the ideas of cognitive psychology that man strives for consistency,
coherence of its internal system of ideas, beliefs, values, etc. and
IP-pitivat discomfort in case of any disputes, disagreements.



Penpik wekicy - Oip yakbITTa
bipHelwle pengepai icke acblpyaaH
MYMKIH eMecTiriMeH 6annaHbICThl,

COoHAan-ak, TyJiraHblH, Oip penai
aTkapyfa KoublnaTtblH Tanantapabl
op Typniwe TyCiHyiMeH 6annaHbICThbI

cesiMaepadeH avikbiHOanaabl.

Role conflict — conflict due to
contradictions between the
different roles or role components
of one or more persons. Role
conflict is one of the types of role
stress, along with role ambiguity
and role overload.

PoneBon KOHPNUKT —
KOHMNUKT, 06yCnoBNEHHbIN
NPOTUBOPEUUAMN MEXOY
PasnUYHbLIMU POSIAMU NI
KOMIMOHEHTaMu poren
OLHOrO NN HECKOSTbKNX
YyenoBek. Poneson

KOHQOIMUKT — 3TO O0gHa 13
pPa3HOBUAHOCTEWN POSIEBOIO
CTpecca, Hapsiay C porieBou

HEOAHO3HAYHOCTbIO U
pONeBON NeperpysKoun.




OrleyMeTTIK LWWeKicy - afieyMeTTiK
e3apaspeKeTTecy npoueciHae
navga 6onatblH, KOHANUKT
cybbeKTinepiHiH KapamMma-kapchbl
aneymMmeTTepiMeH cunaTtTanartblH
XaHe onapabliH 6ip-6ipiHe KaTbICThI
B6acTaH 6TKEPETIH XaFbIMCbI3
amMouusnapra ywracaTblH MOHAI
KapamMa-KaullblnbIKTapabl
LeLyaiH, aHafFyprbiM LWWEniHiCKeH
TocCiI.

CoumnanbHbIN KOH(PNNKT— 3TO
HaMBbICLLAA CTaansi pa3BUTUS
NPOTUBOPEYNN B OTHOLLIEHUSIX

Mexay noabMu, counarnbHbIMu
rpynnamu, odLecTsa B LENOM,

KOTopas xapakrtepusyeTcsd
CTOSIKHOBEHMEM NPOTUBOMONOXHO
HanpaBneHHbIX UHTEPECOB, LIENen,

No3nuunm cybbLEKTOB
B3anMOOeNCTBUSA

Social conflict — this is the highest stage of development of the
contradictions in the relations between people, social groups and
society as a whole, which is characterized by the clash of opposing

interests, goals, positions of the subjects of interaction .




Ton apanblIK
LueKicy -
TonapanbIK
eLwneHainik,
Myanenepain
OObLEKTUBTI
KOHJPIUKTICI,

ToniwiHAaer
dbaBopUTMU3M
CUSAKTbI
cangapgaH
TYbIHOAUTLIH
KOHPJSINKT.

JleXXrpynnoBoy
KOHMITUKT — 3TO
pPa3MOrnBKa,
pacxoxaeHue,
CTOSIKHOBEHWNE
NHTEPECOB
coumanbHbIX rpynn,
KOMNEKTUBOB,
obLHocTen
WHAWBWOOB, a He

oTAESIbHbIX Cy6'beKTOB.

[laHHas
pasHOBUOHOCTb
KOH(pOHTaLNK

nopoXxgaetcs vawle
CONEPHNYECTBOM B
npeaenax
opraHusauunmu us-3a
cpep BNusHUS,

BCneacTBue bopbObI 3a

HegocTaTouHble
pecypchil.

Intergroup conflict is
disagreement,
disagreement,

collision of interests

of social groups,
collectives,
communities of
individuals, not
separate entities.
This kind of
confrontation often
generated by
competition within
the organization of
spheres of influence,
as a result of struggle
for scarce resources.




NMcuxoanHammka
NnbIK 0arbIT
(ncuxoaHanus).
byn 6afbITTbIH
OacTbl MiHAOETI
caHachbI3
TeHaeHuusanap
MeEH
nmnynbcrepai
aHbIKTay XoHe
caHanbINblK
OeHreunre KkeTepy.

CUXoaHanus —
OCHOBHbI€E 3a4a4u
3TOro MeToaa,
CBA3aHHbIN C
BbISIBFIEHUEM U
aHanM3om
BbITECHEHHbIX,
TpaBMUPYHOLLNX
nepexvuBaHunu,
HEUCMOMNMHEHHbIX
XenaHun N T. n. n3
CO3HaAHWUA B
\CCCO3HAaTENbHOG

Psychoanalysis — the
main problem of this
method associated
with detection and
analysis of repressed,

traumatic experiences,
unfulfilled desires, etc.
out of consciousness
into the unconscious




MiHe3 — KYNbIKTbIK

: MoBepeH4Yeckas Tepanusi — l
ncuxotepanus. IHONBUATIH,

: OQHO U3 BeayLmx Behavioral therapy is one of
KeH MafblHaaafbl MiHE3- o o . .
. HanpasfieHUN COBPEMEHHOU the leading trends in modern
KYbIFbIMEH XXYMBbIC iCTeyre )
e ncuxortepanuu. psychotherapy. Behavioral
bafbiTTanfaH. KeHecLliHiH :
: " [MoBeaeH4eckas psychotherapy is based on
KOMeEriMeH, KNMMeHT O3iHIH :
. . . ncuxortepanna ocHoBaHa Ha the theory of learning, as well
KUKISDKIHOEP Ke3iHaeri e
) ! TEOPUN HaydeHU s, a Takke Ha as on the principles of
KOHCTPYKTUBTI EMEC MiHEeS- .
! NPUHLKMNAx KfiacCUYeCcKoro u classical and operant
KYNKbIHbIH cebebi bonbin a
y ornepaHTHOoro conditioning.
TabblinaTbiH 63 OMNapbIH
obycnasnuneaHus.

adybICTblpaabl.

ymaHucTHYeCKas
HanpBNeHUA —
HanpaeneHue B

N'ymaHucCTIK GafbIT.
[McnxoTepanus kesiHae
KIMMMEHTKE «3aT peTiHae» y Humanistic direction is a

3anagiHou NCUxosiormu, e
Kapayfa XXaHe KbICbIM direction in Western
Nnpu3HarLLee CBOUM "
»Kacayfa Kapchbl LWbiFaabl. psychology, recognizing as
" rMaBHbIM NPeaMETOM . . )
OHbIH Heri3ri its main subject a
NMUYHOCTb KaK : :
KaFuganapbl «OCblHAA personality as a unique
: YHUKamNbHYIO LLEeNOCTHYHO o .
XoHe Kasip» 6acblHaH holistic system that is not
: cUcTemy, Kotopas ! . .
KeLlin oTblpfaH 9 something given in
: npeacraBngdeT cobon He i
cesimagepre advance, but an "open
HEYTO 3apaHee AaHHoe, o
LLOFbIpNaHabIpy, a «OTKPBITYIO opportunity" of
COHbIMEH KaTtap agamMmbl y self-actualization inherent
L . BO3MOXHOCTb» )
©3iHiH XXaH-AYHWNECIH only in man.

camMoaKkTyanusaumm,
3epTTeyre yMTbiNabIpy
MPUCYLLYIO TONbKO
6onbin Tabbinaasbl.

YEJT0OBEKY.




OpU3OHTanAb
LwekKicy - 6ip-6ipiHe
B6arbIHOaNTbIH, Bip

KaTapaarbl
KbI3BMETTEeCTep
apacblHOa e3apa
apeKkeTTecy
bapbicbiHOA
TYbIHOAUTBLIH LLEKICY

TYPI.

Fopu3oHTanbHbIN KOH(IIUKT
npegnonaraet KOHMUKTHOE
B3anMMoAeNCcTBmne paBHbIX (MO

nepapxmieckomMy YpPOBHIO,
pacnonaraemMou BrnacTu)
CyObEeKTOB: pyKOBOOAUTESEN

OLHOr0 YPOBH4, NpeanpuAaTuUn u

cneunanmcToB Mexay cobon.

Horizontal conflict involves conflict
interaction is (by hierarchical level,
have the power) actors: managers
of the same level, businesses and
professionals together.




PaumMoHangbl — SMOTUBTI
Tepanus - HeBPO30eH ayblpaTbiH Rational-emotive therapy is a
nauueHTTiH nppaunoHangbl direction of cognitive psychotherapy,
nanbiMOaynapblH X0tofa based on eliminating the irrational
Heri3genreH KOrHUTUBTI judgments of a patient suffering from
ncuxotepanuanarbl 6arbIT 60NbIN neurosis.

PaunoHanbHO-3MOTMBHaA Tepanusa
- HanpaBneHue B KOrHUTUBHOW
rncuxoTtepanumn , OCHOBaHHOE Ha
yCTpaHeHUU nppaumoHanbHbIX

CyXXOeHWU naumeHTa, cTpagaroLLero
HEBPO3OM.




